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Sri Vijayapuram, dated the 6™ November 2025

NOTICE OF VACANCY FOR RECRUITIMIENT
COMBINED GRADUATE LEVEL EXAMINANTION

“GOVERNMENT STRIVES TO HAVE A WORK FORCE WHICH REFLECTS GENDER BALANCE
—e e 9 R (U AANVE A WORK FORCE WHICH REFLECTS GENDER BALANCE

AND

WOWMEN CANDIDATES ARE ENCOURAGED TO APPLY”

—_——— =t ey AN BINLVVRARED 1O APPLY

Online applications are invited from eligible candidates for the following Graduate level

posts in the departments under the A & N Adm.inistration for filling up of Group ‘B’ (Non-Gazetted)

Non-Ministerial and Group ‘C’ Non-Ministerial posts by conducting Common Graduate Level

Examination. The date of ONLINE Examination (CBT) will be intimated in due course only through
the website httgs:zgerecruitment.andamannicoba[‘gov.in of the A & N Administration by the
designated Nodal departments conducting the Computer Based Test (CBT).

1. DETAILS OF VACANCIES

; S Tot Horizontal
&1 . . J Vertical Reservation 3' Reservation
2 ame of Pos! ro | a
NO | & Pay Level | Department | Ur | 57 | OB |EW | ca | Pw | ms | ES
) C S |nci|Ds | P M
es
1 | Junior Engineer | Andaman
(Civil) - PublicWork  [B(NG) | 29 5 24 6 64 1 0 0
Pay Level 6 Department
2 | Planning Andaman
Assistant- Publicwork  [B(NG) | © 1 0 0 1 0 0 0
Pay Level 6 Department
3 | Industries District
Promation Industries
Officer(Chemica | Centre B(NG) 1 0 0 0 1 0 0 0
l)-
Pay Level 6
4 | Tribal Welfare Andaman
Officer - Adim Janjati  IB(NG) | © 0 i 0 1 0 0 0
Pay Level 6 Vikas Samiti
5 | Assistant Directorate of
Fisheries Fisheries
Development B(NG) 1 1 1 0 3 0 0 0
Officer -
Pay Level 6
6 | Panchayat Directorate of
Secretary - RD, PRIs &
Pay Level 5 Urban Local e ¢ g 19 3 4 9 & .
Bodies
7 | Extension Directorate of
Officer - RD, PRIs &
Pay Level 5 Urban Local o} 2 1 1 0 4 0 0 0
Bodies
8 | Accountant— Chief Pay And
Pay Level 5 Accounts C 1 1 1 1 ‘4 0 0 0
Office -




9 | Civil Supplies Directorate of
Inspector — Civil Supplies c o 1 1
Pay Level 4 & Consumer
Affairs
10 | Junior Assistant | ANIIDCO
- C 13 11 28
Pay Level 2
11 | Receptionist — IP&T (Tourism c 1 1 2
Pay Level 4 Division)
12 | Inspector of RCS, Sri
Cooperative VijayaPuram
Societies — € & . 2
Pay Level 5
13 | Sub- Inspector RCS, Sri
of Cooperative | VijayaPuram c 6 0 8
Societies —
Pay Level 4
14 | Senior Reader— | Govt. Press c 1 0 1
Pay Level 5
15 | Mukhya Sevika— | Directorate of
Pay Level 5 Social C 1 1 3
Welfare
16 | Junior Engineer | Directorate of
- Transport B(NG) | 1 1 2
Pay Level 6
17 | Chargeman-— Directorate of
Pay Level 6 Transport bihey| 2 0 .
18 | Chief Inspector | Directorate of
0= Transport c .3 2 5
Pay Level 4
19 | Assistant Office of
Employment Labour
Officer Commissione ¥ 0 L »
-Pay Level 5 r & DET
20 | Economical District
Investigator — Industries C 0 3 1
Pay Level 5 Centre
21 | Godown Directorate of
Incharge- Pay Disaster B(NG) | 1 0 1
Level 6 Management
22 | Upper Division Andaman
Clerk —Pay Level | Adim Janjati c 2 0 2
5 Vikas Samiti
23 | Junior Engineer | Electricity
= Department,
Pay Level 6 Sri BiNG) | 18 4 2
VijayaPuram
24 | Junior Engineer | Andaman
(Electrical & Public Work
Mechanical) - Department BINE}) 4 2 8
Pay Level 6
25 | Foreman (Fitting | Directorate of
Shop) — Shipping B(NG) | 2 0 2
Pay Level 6 Service
26 | Marine Department
Foreman - Pay of
Level 6 Environment |B(NG) | 1 0 1
& Forests
27 | Mechanical Department
Extraction of
Charge Hand Environment |B(NG)| 1 0 1
(MECH) - & Forests

Pay Level 6




28 | Laboratory IJNRM, Sri
Assistant — VijayaPuram C 2 0 1 0 3 0 0 0
Pay Level 4
29 | Labour Office of
Inspector — Labour
Pay Level 6 Commissione BiHg) | 9 0 ! 0 A o 9 0
r & DET
30 | Food Safety Office of the
Officer - Pay Commissione |B(NG)| 1 0 0 0 1 0 0 0
Level 6 r food safety
31 | Junior Official
Translation Language
Officer — Department B(NG} | 01 o 0L 9 s 0 g 9
Pay Level 6
Total 97 20 73 17 | 207 3 0 0
Number of vacancies are tentative and subject to variation notified vide this
publication in respect of various categories of Group — ‘B’ (NG) & Group —‘C’ posts.
The A & N Administration vide Order No.2084 dated 20.08.2025 has designated the
below mentioned Nodal Departments to conduct the Common Graduate Level
Recruitment -2025 by Computer Based Test (CBT).
Separate online application links are provided for each Nodal Department to facilitate
the submission of applications for respective posts. Candidates are advised to use the
appropriate link corresponding to the specific post they wish to apply for and ensure
that the application is submitted under the correct Nodal department.
The candidate may apply for one or more post(s) under any Nodal department in order
of his/her preferences for the posts, subject to, if he/she stands eligible in terms of
essential qualifications as per the Recruitment Rules for the post/posts,
2. NODAL DEPARTMENTS FOR CONDUCTING RECRUITMENT:

Sl. | Name of the Nodal Name of the Department Name & Number of the

No. | Department for whose vacancies are to be Posts
conducting C.R.E. taken for conduct of C.R.E.

1. Junior Engr. (Civil)-
1. Andaman Public Work (64 Vacancies)
Department "
Andaman Public Work % PlanbingiAsst:

1. (01 Vacancy)
Department - -

2. District Industries Center s gfc:;s;trr(lz:‘:mrz::(;tlon
(01 Vacancy)

2. | Andaman Aadim Janjati 1. Andaman Aadim Janjati 1. Tribal Welfare Officer-
Vikas Samiti Vikas Samiti (01 Vacancy)
Directorate of Fisheries 1. Directorate of Fisheries 1. Assistant Fisheries

3. Development Officer-
(03 Vacancies)
1. Panchayat Secretary-
1. Directorate of RD, PRIs & (13 Vacancies)
Urban Local Bodies 2. Extension Officer-
2 (04 Vacancies)
4. Directotate of A, FRIs & 2. Chief Pay And Accounts 3. Accountant-

Urban Local Bodies

Office

(04 Vacancies)

3. Directorate of Civil Supplies
& Consumer Affairs

4. Civil Supply Inspector-
(01 Vacancy)




4. ANIIDCO 5. Junior Assistant-

(28 Vacancies)

5. IP&T 6. Receptionist-

(02 Vacancies)

7. Inspector of Co-
operative Society-

6. RCS (05 Vacancies)

8. Sub-Inspector of
Cooperative Society-
(08 Vacancies)

9. Sr. Reader-
7. Govt. Press (01 Vacancy)
Directorate of Social 1. Directorate of Social 1. Mukhya Sevika-

Welfare Welfare (03 Vacancies)

1. Junior Engineer-
(02 Vacancies)

2. Chargeman-

1. Directorate of Transport (02 Vacancies)

3. Chief Inspector-
(05 Vacancies)

2. Office of Labour 4. Assistant Employment

Directorate of Transport |  Commissioner & DET Officer-
(01 Vacancy)
5. ical i S
3. District Industries Center Economical Investigator
(01 Vacancy)

6. Godown Incharge-

4. Disaster Management (01 Vacaney)

5. Andaman Aadim Janjati

Nfilais Sarvitti 8. Upper Division Clerk-

(02 Vacancies)

1. Junior Engineer-

1. Electricity Department (33 vacancies)

2. Junior Engineer

Electricity Department 2. Andaman Public Work

(Electrical &
DepmetoERt Mechanical)-
(09 Vacancies)
1. Environment 1. Marine Forman-
& Forest (01 Vacancy)
Environment 2. Mechanical Extraction
& Forest charge hand-
(01 Vacancy)
2. Directorate of Shipping 3. Foreman Fitting shop-
Service (02 Vacancies)
INRM 1. INRM 1, Labora.tory Assistant (03
vacancies)
Office of the Labour 1. Office of the Labour 1. Labour Inspector

Commissioner & DET

Commissioner & DET

(01 vacancy)

11, Office of the 1. Office of the Commissioner | 1. Food Safety Officer-
Commissioner food safety food safety (01 Vacancy)
1. Junior Translation
12. | Official Language 1. Official Language Officer-
(03 Vacancies)
2. HOW TO APPLY:
(i) Eligible candidates may apply online through the website

https://erecruitment.andamannicobar.gov.in from 17" November, 2025 (from

12.00 Noon) up to 17" December, 2025 (till 12:00 Midnight) after which the link

will be disabled.
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(iii)

(iv)

(v)

(vi)

(vii)

The candidates must go through the INSTRUCTIONS FOR APPLYING ONLINE
carefully while filling up Online Application Form for the post concerned.

The candidates must submit their application through Online Mode only. No other
mode of application shall be accepted. Applications received through any other
mode i.e. by post/by hand/by mail etc. will not be accepted and will be summarily
rejected. No correspondence will be entertained in this regard.

Online application consisté of five sections viz. (1) Personal details, (2) Post

selection, (3) Qualification details, (4) Experience details and (5) Photograph and
Signature.

Only those application which are complete with all the above five section will be
treated as complete. However, applications that are submitted partially, due to
reasons such as network issues, can be resumed and completed at a later point in
time ‘through appropriate options in the recruitment portal. All such applications
are to be completed before the last date of the online application.

Candidates have to upload good quality Photograph and Signature in jpg/ipeg
format. The background should be a plain white or off-white. It should have full
face, front view, eyes open. The photograph should be without cap, mask or
glasses/spectacles. If the uploaded photograph is not legible and of poor quality
then his/her admission to the examination hall may be prohibited. Applications with
inappropriate photographs and signature or blurred, not meeting with the
prescribed requirement, will be rejected summarily.

* Photograph should be between 20 KB to 50 KB and the resolution
recommended is 200x230 (width x height) in jpg/jpeg format and

* Signature should be between 10 KB to 20 KB and the resolution is 140x60
(width x height) in jpeg format.

* Other documents such as proof of age, qualifications, category, NOC etc.

should be between 100 KB to 500 KB to be uploaded as instructed in the
online portal. v

(vii)  Before submitting his/her ONLINE application, the candidate should read and follow

(ix)

(x)

(xi)

(xii)

the instructions for filling the online application and follow the instructions as
directed in the online portal. Candidates should read the eligibility conditions for
the examination and satisfy himself/herself that he/she fulfills all eligibility

conditions to avoid rejection of her/his candidature, before submitting his/her
ONLINE application.

Candidates are advised in their own interest to submit the online application much
before the closing date and not to wait till the last date to avoid the possibility of
disconnection/ inability or failure to login to the A & N Administration’s website on
account of heavy load on the website during the closing days. A & N Administration
will not be responsible for the candidates not being able to submit their applications
in stipulated time limit for any reason(s) stated to be beyond their control.

The candidates should apply in order of their preferences of posts under each Nodal
Department conducting recruitment,

Before submission of the online application, candidates must check and ensure that
they have filled correct details in each field of the online application form. Once
online application form  is submitted, no request for change/ correction/
modification (including change of category) will be entertained or allowed under
any circumstances. Request received in this regard in any form like Post, Email, by
hand, etc. shall not be entertained and no correspondence will be made in this

regard. Candidates will be responsible for any mistake in the data of application
form & fee paid by him/her,

The A & N Administration does not accept any responsibility towards the
candidates not being able to submit their application within the last date on
account of any reasons beyond the control of the Administration,
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(xii).  The information furnished by the candidates in their application(s) will be verified —
by the Nodal/ concerned Department/A & N Administration with reference to
original documents during the Document Verification. If it is found during
verification of documents that any information furnished by the candidate in
online applications is wrong/false, his/her candidature will be rejected forthwith.

The candidates should ensure that they have furnished correct information in the
application form.

(xiv)  Helpdesk:- Candidate may contact the concerned Nodal Department to
resolve/resort any problem in registration of online application and downloading
the Admit card in the website, Telephone numbers are available in the case of any
technical glitches during registration, contact 03192-259200 SOVTECH from 09.00
am to 05.00 pm in all working days.

(xv)

The email id for any queries/communication is deputysecretaryre@gmail.com

3. Eligibility Conditions:

(i) Applicant must be an Indian National.

(ii) All eligible candidates shall be required to apply Online for the post(s) whether they are
registered with the Employment Exchange or otherwise.

(i) The Departmental Candidates must also apply online within the due date and also upload the
‘NOC’ through the online submission of application for the respective post and must be
produced at the time of verification of original certificates/documents.

(iv) The candidates should apply for the posts in order of opting their preferences (see Annexure-

1).

4. Age Limit:

The age limits for the posts as per Recruitment Rules of varioys posts are:-

(i) For Male & Females  -18 to 30 years {Group- B(NG)}
(i) For Males -18 to 33 years{Group- C}
(ii) For Females

-18 to 38 years{Group- C}

Besides the above, age relaxation in respect of reserved categories of aspirant’s permissible
beyond the upper age limit is detailed below:

Sl Category Age-relaxation Group Group ‘C’
No. permissible beyon_d the | ‘B’ (NG) P e
upper age limit (M/F)

01 | ST 5 years 35yrs | 38yrs | 43 yrs
02 | OBC 3 years 33yrs [ 36yrs | 41yrs
03 | PwD (Unreserved) 10 years 40yrs | 43 yrs | 48 yrs
04 | PwD (0BC) 13 years 43yrs | 46yrs | 51yrs
05 | PwD (ST) 15 years 45yrs | 48 yrs | 53 yrs
06 | Ex-Servicemen (ESM) 03 years after deduction of the military service

rendered from the actual age as on closing date of
receipt of online application for Group C posts only.
For Group C posts: Up to 40 years of age(45 years

10 | Central Government Civilian

Employees: Who have rendered not
less than 3 years regular and
continuous service as on closing

for ST).

For Group B(NG) posts : 5 years (for posts which are
in the same line or allied cadres and where a

date  for receipt of online relationship could be established that the service
applications. already rendered in a particular post will be useful
for the efficient discharge of the duties of post and
as per the Gol instruction guidelines in this regard.)
11 | Age relaxation to DRM and In accordance with the instructions/ orders issued by
contractual - employees including | the Andaman & Nicobar Administration, vide
SSCT.

Circular No.45/1998-PW dated 19.11.2011. Up to 40
years of age for Group C posts and up to 05 years
relaxable for Group B(NG) posts.




Note:- The crucial date for determining the age limit shall be the

a)

b)

9.

Note:

closing date for receipt of
application. :

Educational& Other Qualifications prescribed for the post(s):-
The same is available in the link corresponding to the specific post they wish to apply.

PROCESS OF CERTIFICATION AND FORMAT OFCERTIFICATES:-

Candidates who wish to be considered against the vacancies reserved of seek age-
relaxation must produce their original certificates issued by the competent authority and to
submit a copy of the original certificate duly self-Attested whenever sought by the
Administration, otherwise, their claims for ST/OBC/EWS/ Pwd/ESM status will not be
entertained and their candidature/ applications shall be considered under General(UR)

category. Certificate for the status of Creamy Layer issued between 17.11.2023 to
17.12.2025 only will be accepted.

NOTE : Candidates are cautioned that they shall be permanently debarred from the

examination conducted by the A & N Administration in case, they fraudulently claim ST/
OBC/ EWS/ ESM/PwD status.

Visually handicapped (VH) candidates with visual disabilities of forty percent (40%) and
above and candidates suffering from Cerebral Palsy can avail the assistance of a SCRIBE in
the Examination subject to such requests being made in the application form beforehand.
Question Papers and Answer Sheets will not be provided in BRAILLE. No attendant will be

allowed with Visually Handicapped (VH)/ Cerebral Palsy candidates inside the examination
premises.

Persons with Visual disability of less than forty percent (40%)will not be considered as
visually handicapped persons. One eyed candidates and partially blind candidates who
are able to read the normal Question Paper set for all the candidates with or without
magnifying glass and who wish to write/indicate the answer with the help of Magnifying
Glass will be allowed to use the Magnifying Glass in the Examination Hall and will not be
entitled to a Scribe. Such candidate’s will have to bring their own Magnifying Glass to
the Examination Hall. Similarly, other persons with less than forty percent (40%)
disability will not be cohsidered under the VH/HH/OH/MI category as the case may he.

Fee Payable: - Rs.100/-(Rupees)

Centre of Examination for Online examination for All Posts:-

The Examination will be held (in Online mode) at the designated centres located at Sri

Vijayapuram. The date and Venue/Centre of the CBT shall be intimated later through
News Paper/Website by the concerned Nodal Department.

SYLLABUS/DURATION/MARKS/NEGATIVEMARKS: The detailed

Syllabus/Duration/Marks/Negative Marks for the Recruitment Examination for the posts is
available in the link corresponding to the specific post they wish to apply.

Method of Selection: - By CBT Online Examination & Skill tests whe'réver applicable.

10. TIER-II (SKILL/TRADE TEST):-

11,

Wherever, Skill/Trade Test is prescribed as essential qualification for the post and qualifying

in nature, it will be conducted by the concerned Nodal Department/ concerned department
in respect of the successful candidates in the CBT Online examination,
final merit list of the candidates,

VERIFICATION OF DOCUIIENTS BY THE NODAL/CONCERNED DEPARTMENT:-

All the successful candidates short listed through Online Examination to get their original
certificates/ Testimonials duly verified as are mandatory. They should submit a self-
attested copy of all those mandatoty certificates /testimonials in person along with the
printed copy of Online Application to the authorized officers/officials at the prescribed
venue on the schedule date & time, failing which, his/her candidature shall be struck off

from the relevant panel for all purposes and no further request/correspondence shall be
entertained.

before finalizing the



12,

13,

a)

b)

d)

c

GENERAL INSTRUCTIONS TO BE COMPLIED WITHBY THE CA

NDIDATES IN THE CBT ONLINE
EXAMINATION

NOTE:-The admission of the candidates for the online

found later on or any stage that he/she does not fulfil any of the conditions of the
eligibility, the candidature will be cancelled and no appeal against such cancellation will be
entertained. Therefore, candidates are advised to check carefully and satisfy themselves
that he/she fulfil all the conditions of eligibility to the post applied,

examination is provisional. If it is

The candidate will be admitted to take the recruitment examination at the centre

specified in the Admit Card only and no other centre will be allowed. It shall he
desirable to familiarize themselves with exact location

of the examination centre in
advance.

The candidates must bring in original a photo-bearing identity card such as Islander

Card, Pan Card, Voter ID Card, Driving License, Aadhaar Card, etc. issued by the
Competent Authority.

Candidates are required to bring one recent passport size photograph.

The candidate should not bring any other paper except the Admit card to the
Recruitment Examination Hall/Room. Candidate found using or attempting to use any
unfair means shall be liable to such punishment as Competent Authority may decide to
impose.
) Candidates are not permitted to use Mobile Phone, Micro Phone, Calculators, or any

other associated accessories, Log Tables, Pager, Digital Diary, Electronic/Smart Watch,
Bluetooth devices or any other electronic/electrical devices, Book and Note etc.
Therefore, candidate must not bring the said items inside the recruitment examination
hall/room. Possession of these items, whether in use or otherwise, will be considered

as “Use of unfair means” in the recruitment examination and appropriate action will be
taken by the Department against such candidates.

[)  During the recruitment examination the candidates shall strictly follow the instructions

a)

b)

)

d)

e

g)

h)

provided in the Admit Card.

MODE OF SELECTION:

The recruitment process will consist of the Online Examination, Document/Certificate
verification/skill-Trade test where applicable for the posts.

All the candidates whose applications were received through online will be called for
appearing to the online Examination. The A & N Administration will not undertake
detailed scrutiny of the applications for the eligibility and other aspects at the time of
Online Examination. Therefore, the candidature will be accepted provisionally.

Candidates will be short-listed on the basis of their merit and preferences in the Computer
Based Test (CBT) . Candidates for each vacancy will be finally selected based on their
performance in the CBT Online Examination (Tier-l), subject to their meeting basic
qualifying standards fixed in skill/trade test (Tier-11), if any/as applicable for the posts.

The shortlisted candidates, who qualify the online examination, will be called for
certificate/document verification in person.

The candidates shortlisted for certificate/document verification will be based on merit in
the Recruitment Examination, in the respective category.

ST, OBC, EWS, MSP & PwDs candidates, who are selected on their merit without relaxed
standards, will not be adjusted against the reserved share of vacancies.

The reserved vacancies will be filled up separately from amongst the eligible ST, OBC, who
are domicile of A & N Islands and who are lower in merit than the last General candidate
(UR) in merit list of un-reserved category but otherwise found suitahle for appointment
even by relaxed standard.

Physically Handicapped (OH/VH) category candidate who qualifies on the basis of relaxed
standards viz, age limit, experience or qualifications, permitted number of chances in CBT
Online examination, extended zone of consideration, etc. is to be counted against
reserved vacancies and not against general vacancies subject to fitness of such candidate
for selection. Such candidates may also be recommended at relaxed standards to the
extent of the number of vacancies reserved for them, to make up for the deficiency in the
reserved quota, irrespective of their rank in the order of merit. Refer

http://disabllityaffairs.gov.in/content/Group—C.pdf regarding the posts identified suitable
for PwD person.



NOTE: The candidate applying for the post should ensure that they fulfil all eligibility conditions
prescribed for the post. Their admission at all the stages of recruitment process will be purely
provisional, subject to their satisfying the prescribed eligibility ‘conditions. Success in the
recruitment examination confers no right of appointment unless government is satisfied after such
enquiry as may be considered necessary that the candidate is suitable in all respects for

appointment to Government service/post and the decision of the A & N Administration in this
regard shall be final & binding.

Provided that ST, OBC, MSP, EWS, ESM and PwD candidates, who are selected on their own
merit without relaxed standards, will not be adjusted against the reserved share of the vacancies.

Such VISP, ESM and PwD candidates will be accommodated against the general/unreserved
vacancies as per their position in the overall Vierit List.

Success at the examination confers no right of appointment whatsoever unless the A & N
Administration is satisfied after such enquiry as may be considered necessary that the candidate is

suitable in all respects of appointment to the service/post and the decision in this regard shall be
final & binding.

14. RESOLUTION OF THE TIE CASES

In cases where more than one candidate secures the equal aggregate marks, tie will be
resolved by applying the following methods one after another:-
L. Date of birth i.e. the candidate older in age gets preference.

2. By referring to the alphabetical order of the names taking first name into
consideration.

15. ADWMISSION TO THE EXAMINATION

LAl candidates who apply in response to this advertisement by the CLOSING DATE FOR
RECEIPT OF ONLINE APPLICATION shall be assigned registration numbers/unique
application number. The Registration number/unique application number will be
mandatorily required to download the Admit Card for the recruitment examination. Admit
Card to candidates for online examination will be issued by the Nodal Department through
online mode which will be intimated through Press Note and website. The candidates have
to download and take printout of the admit card from the website. The A & N
Administration shall not be responsible for non-receipt/delay in obtaining the same by the
candidate or any other reason(s). The candidates are advised to regularly read the local
Newspaper or visit the Department's website for examination related latest
updates/information. No admit card for the aforesaid posts will be send by post. In case, a
candidate does not find his/her name in the above uploaded list, candidate must
immediately contact the Nodal Department with proof of having submitted his/her

application online. Failure to do so shall deprive him/her of any claim for consideration
subsequently.

16. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

- While filling the application form, the candidates are cautioned that they should not furnish
any particular that is false or suppress any material information. Candidates are also
cautioned that they should in no case, attempt Lo alter or otherwise tamper with any entry

in a document or the attested certified copy submitted by them, nor should they submit a
tampered/fabricated document.

Without prejudice to_criminal action/debarment from A & N_Administration wherever

necessary, candidature will be summarily cancelled at any stage for a period of maximum 3

years of the recruitment in respect of candidates found having indulged in any of the
following malpractices:-

1) In possession of MOBILE PHONE & ACCESSORIES AND OTHER ELECTRONIC GADGETS

WITHIN THE PREMISES OF THE EXAMINATION CENTRES, WHETHER IN USE OR IN SWITCHED
OFF MODE AND IN PERSON OR OTHERWISE.
2)  Involved in various malpractices.
3) Using unfair means in the examination hall like copying, cheating etc.
4)  Obtaining support for his / her candidature by any means.

5)  Impersonate/ procuring impersonation by any person.
6)

Submitting fabricated documents or documents which have been tampered with.
7)

Making statements which are incorrect or false or suppressing material information.



8)
9)
10)
11)

12)

17.

18.

19.

20.

Resorting to any other irregular or improper means in connection with his/her candidature
for the examinatioh.

Misbehaving in‘any other manner in the examination hall with the Supervisor, Invigilator or
Commission’s representatives.
Intimidating  or causing bodily harm to the staff

employed by the
Administration/Commission for the conduct of examination.

To be ineligible for the Examination by not fulfilling the eligibility conditions mentioned in
the Notice.
Candidature can also be cancelled at any stage of the recruitment on any other ground

which, the A & N Administration/Commission considers to ba sufficient cause for
cancellation of candidature.

A & N ADMINISTRATION'S DECISION SHALL BE FINAL AND BINDING

The decision of the A & N Administration in all matters relating to eligibility, acceptance or
rejection of the applications, penalty for false information, mode of selection, conduct of
examination(s) allotment of examination centres, selection and allotment of
posts/organizations to selected candidates shall be final and hinding on the candidates and
no enquiry/correspondence shall be entertained in this regard.

COURTS JURISDICTION

Any dispute in regard to this recruitment shall be subject to Courts/tribunals having
jurisdiction over the A & N Administration only.

OPENING/CLOSING DATE:
The facility of online application will be available at
httgs:[[erecruuitment.gndamannicobar.gov.in from17/11/2025 at 12:00 Noon to

17/12/2025 at 12:00 Midnight. No Physical copy of application shall be entertained.

DECLARATION OF RESULTS:

The final result of the CBT online examination will be made available by the concerned
Nodal Departments in the website.

Interpretation of Contentls:-

Note:- [n case of any discrepancy which may arise in contents in English & Hindi version of the

Vacancy Notice, the contents of English version & its interpretation shall be final & binding.

) &WQ‘%\
(M V Rameshan P2 7|

DEPUTYSECRETARY (R&E)
A&N Administration
.N0.4-13/2025-R&E Cell)
7

g
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ABSTRACT OF VACANCIE

—_—

Common Graduate Level Posts - 2025

S5.No CT:&' | Name of the Post | Department i Group Vertical Resarvation *I No. of _| Horizontal Reservation ‘
LIRS T Vacancies
| | LST [ osc [ ews | | | pwps | msp 10 e
e — e — ‘ e o
1| 2] & 2 5] 6 |[ 7 ] 8 ‘Lg IETHIEDY “ 12 | 13. }
"1 |[ 1 |Duniorengineer {A)Andaman || B(NG) 29 5 [ﬁ 24 [ sai 1IES BN 0o |
(Civil) in the Pay Public Work ‘ |
Level 6 Department | | | |
2 2 | Planning Assistant | |{8) Andaman B(NG) o | 2] & I o | AT [ o 5 |
inthe Pay Level 6 Public Work
Department ‘ ‘
3 ‘ 3 | lindustries {C) District BING) 1 a |[ o g |[ 2 0 @ ]
Promotion Officer Industries Centre |
| [Chamical) in the i
| | _'PayLeveIS | 1 {8
3 || a 'Tﬁbai Welfare (D)Andaman B(NG) 0 0 1 R IR 0 0
| | | [Officer in the Pay Adim Janjati |
| |LEVEI 6 Vikas Samiti |
5 5 | !Asslslant Fisheries l!{E_} Directorate __E(_NG)_. T 1 A= ] e o || /@
| Development of Fisheries [ ’ |
| [Officer in the Pay | |
Al |flevels ! | i i M g s I — ="
6 6 Panchayat Secretarv \(F) Directorate _—| % 8] 0 10 4 | 13 i 0 i 0
inthe Pay Level 5 | of RD, PRIs& | g
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the Pay Level 5 of RO, PRIS & | I !
Urban Local | | ’
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_8_ 8— iAccountant in tﬁe (H) Chief;ay__ C b % | . 1: 1— —1— !—4 K 0 ‘__Cl— |
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i | |Level 4 ] | | o |
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‘| s.No || Code. | Name of the Post [ :Departruent | Group ‘V-ertical Reservation | No. of Horizontal Reservation
o | [ | T ' (Macangies| T i ——
' | | VT Vi ] O Pl | 0BC ‘ | EWS ; PwDs || MsP | | Esm
—_— e — L r—— ) ! i — g I Y |
Sy . e : z i —— = e
NES 3. j 4. { AN ]! TR et H 07 |[ 12 E 2, —‘ o
L = = T== = - 4% ICESFEL = L 1 e - A
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| e T e | -
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It il —— 0 I__ . ' - i | . ol
19 19 | |Assistant |(s) Office of I T 1 o |1 ']i 0 I‘ 0 0
[Employment Officer Labaur | | |
in the Pay Level 5 Commissioner & | ! ' i
Lo NPT e i I | 10 5l
C 20 || 20 | Economic B | S T e « 3 & 12 o e [ 'b_‘
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| - | |
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| , Management || | ‘ ‘ '
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e J ] e L —
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26 || 26 [Marine Foreman in ||(za) Department || B(NG) || 1 ‘ = |l = il & 1 3 | 0§y ‘ 0 |0
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| & Forests L - | L |
27 | 27 |Mechanical | (zB) Department | Eiﬁi_‘ 4 0 0 0 1 0 o |[ .
| [Extraction Charge of Environment |
| Hand (MECH) in the ||& Forests
[ |
ol eayteveis o ‘ o I N | T | 2
o | s | boraony asisan [ s ([ ¢ ([ 2 [ o |3 ¢ [ = |e s o]
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S.No | Code. || Name of the Post | Department ‘ |
{

Group | Vertical ﬁésemaﬁon 5 —E No.of | ] Horizontal Reservation |
nio n ' i | un_[ ST 0BC | T Ews ‘ [Vacancles| Fj"f_s__ W Msr;_Ti: M
ATzl te o e ] W 6. || 7 || \—19- ENENEN

—— 1
31 || 31 |[unior Translation | [(zK) Official j' B(NG) ] 0 [ ¥ | e | e 0 |
Officer inthe Pay | |Language f | l
Levelf Department ' | | |
Grand Total 17 ‘ 207 | L 6 | ‘ 0 ‘ 0
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ANNEXURE-|

Common Graduate ! evel Posts 2025

1 NabAL mmat

Post 1
Code

Name of the Post
1=

Junior Engineer (Civil)

Department

(A}An-daman Public Work Department

R.No . No. 16/CE/PW/ES-11/2022 (Vol. VIII)/2628 Dated 08.08.2025

Number of Vacancies
UR ST 0OBC EWS Total PwDs MSP ESM
Category | Category | Category | Category Total
| (a) (b) (c) (d&e)
29 s 24 6 64 0 1 2 0 3 6 | 0

Essential Qualification as per
Recruitment Rules

'|{|] Degree or Diploma in Civil Eng- weoring from recog. ized Unwersrtw‘ Board/ Institution

[
lor having passed Part A & Part B exemination of Institution of Engineers (India).

||{||} Should qualify in the written profession test to be conducted by Administration or any
|Iauthorized recruitment agency fer direct recruitment,

Nil
Desirable
Trade/Skill Test NA
Pay Scale Rs.3540C-112400, Pay Level-6 Group - B(NG)
Age Limit 18-30 (M/F)

Post 2
Code

Name of the Post

Plannmg ASSISTANT

Departm_ént

(B) Andaman Public Work Department

R.No [F. No. 16/CE/PW/ES-II/2022 (Vol. VIII)/1050 Dated 28.03.2025

Number of Vacancies _
UR ST 0BC EWS Total PwDs MsP | Esm ‘
Category | Category | Category | Category Total I |
(a) (b) (c) {d&e) | '
0 1 0 0 1 0 0 0 0 0 0 [

Essential Quallfcatlon as per
Recruitment Rules

Trade/Skill Test

Desirable

|A. (i) Bachelor Degree in Planning from a recognized university (or)

((ii) Bachelor Degree in Architecture from a recognized university or having passed AllA (Part A &
| |B) examination conducted by Indian institute of architects and recognized by council of

‘architectures (or)

(iii) Bachelor Degree in Civil Engineering from a recognized university or having passed part A&B

lexamination of Institution of Engineering (India).

And

:B Atleast 1 year professional experience in Planning or Architecture or Civil Engineering.

lWorkmg knowledge of Geographical Information System Software. -

NA

Pay Scale

Age l.|m|t

Rs.35400-112400, Pay Level-6 Group - B(NG)

18-30 (M/F)

¥ ——tl
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B | Name of the Post Industries Promotion Officer (Chemical)

Code |Department (C) District Industries Centre

R.No |F.No. 2-57/DIC/2021(PF)/62 Dated 10.02.2025
Number of Vacancies

UR ST ! OBC EWS Total PwDs MSP ESM

| Category | Category | Category | Category Total

Iz} (b) (c) (d&e)

O ) e O v B 0 D B R T T

Essential Qualification as per

Recruitment Rules

(i} Degree in Chemica Engineering of a recognized University with 3 years experience in the
promotion of small scale industries in chemical, food processing and allied lines,

OR

Diploma in Chemical Engineering of a recognized Institution with 5 years experience as indicated
above.

NOTE: The gualifications regarding experience is/ are relaxable at the discretion of the UPSC in
the case of candidates belonging to SC and ST. if, at any stage of selection, the UPSC is of the
spinion that sufficient number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancies reserved for them.

Nil

i Desirable

’Trade;‘SkilI Test NA

Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)
Age Limit

18-30 (M/F)

P
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Name of the Post TrtbatWelfare Offlcer

Post q o >

Code Department (D)Andaman Adim Janjati Vikas Samiti

R.No F.No. A/1/2023-A0-AAIVS_ANPart(2) Dated 22.05.2025

Number of Vacancies
UR ST | oBC | Ews Total PwWDs MsP ESM
: Category | Category | Category | Category Total
o | (a) (b) (c) (d&e)
0 0 I 1 0 1 0 0 0 0 0 0 0

| EssentialQualifii:afion as per
| Recruitment Rules

||} Bachelor Degree in Anthropologw‘ Socmlogy/ Social Waork from arw recogmzed unrversnty
II|} 2 (two] years work experience in Tribal Welfare.f Tribal Research work.

Desirable

Nil

Trade/Skill Test NA

Pay Scale

Rs.35400-112400, Pay Level-6 Group - B(NG)

Age Limit

18-33 (M)18-35 (F) |

L
Fu g (il ua afien
Deputy Secretary (Rect. & Exan
< U._Afrdl a% f_cnti 117 TI2T 3
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1) NODALDEPARTMENTFOR

s

!Name of the Post

Post o (e s et AN
Code [Department (E) Directorate of Fisheries i
| |
R.No A-12024/1/2023-Estt-Fisheries-FISH _AN-Part(1)/E-84578/372 Dated 04.03.2025
Numkb«r of Vacancies
UR sT i OBC | EWS ‘ Total }\ PWDs MSP | ESM
[ | | ‘ Category | Category | Category | Category Total [ |I
b ookl el SR ,_ | @ | b (c) (d&e) ! ‘
2 || B R s T s AR S 0 0 el
: ol et W i ] i alid] =it
Essential Qualification as per li) Master's Degree in fisheries Science from a recognized university.
Recruitment Rules OF
| M.5¢. In Zoology/ Marine Biclogy with specialization in Fisheries from a Recognized university.
| i} One year experience in the field of Inland and Marine Fisheries Development.
| |knowledge in Computers oh =T 3
: Desirable
Trade/Skill Test ‘NA
[Pay Scale ERs.35400~112400, Pay Level-6 Group - BING)
Pge Limit [18-30 (W/F)

T e (yattua :;i':rs:u}

Deputy Secrelary (Rect. & Examn}
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Name of the Post

Panchayat Secretary

| Post 6
| — — — — - {
| Code Department (F) Directorate of RD, PRIs & Urban Local Bodies ,
R.No [F.No. 5-917/Genl/Estt/RD,PRI&ULBs/2025/600 Dated 21.02.2025
Number of Vacancies
UR ST OBC EWS Total PwDs MSP ‘ ESM
Category | Category | Category | Category Total |
_ (a) (b) (c) (d&e) ;
0 0 10 3 13 0 0 0 0 s G | 0
=i e e

Essential Qualification as per
Recruitment Rules

Desirable

(i) Should qualify the written examination.

' (i) Degree in any discipline from a recognized university. |

Post Graduate Diplomain Local Self Govt./ Panchayati Raj Administrat'i.onf Rural Deve!a_pment,

Trade/Skill Test

NA

Pay Scale
Age Limit

Rs.29200-92300, Pay Level-5 Group - C

18-33 (M)18-38 (F)

2) NODAL DEPARTMENT FOR CONDUC

Name of the Post

Extension Officer

Post 7T P e R St s -
Code Department (G) Directorate of RU, PRis & Urban Local Bodies
| R.No [.Na. 5-917/Genl/Estt/RD,PRIZULBs/2025/2072 Dated 24.07.2025
Number of Vacancies |
UR ST OBC EWS Total PwDs MsP ESM
Category | Category | Category | Category Total :
: (a) (b) (c) (d&e) '
2 1 : 1 0 4 0 0 0 0 IR RS 0o
|

Recruitment Rules

Degree or Diploma in Local Self Govt, Rural Development from a recognized University,
Desirable

| Essential Qualification as per

Pay Scalé

Trade/Skill Test

NA

A Bachelor's degree in any discipline from a recognized uiniversity,

Rs.29200-92300, Pay Level-5 Group - C

Age Limit

18-33 (M)18-38 (F

ad (yail va ghem)
Deputy Secretary (Rect. 8 Examn) Page 5 of 22
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3} NQDAL DEPARTME
Na me of the Post Accountant

Post BT i NS W

Code |Depar‘tment (H) Chief Pay And Accounts Office

R.No [No. D-2 (63)/AB/Estt./2024/911 Dated 17.02.2025
| Nuiriber of Vacancies
R ST 0BC ‘ EWs | Total PwDs MSP ESM

¢ l Category ICategor\r Category | Category Total
S | b s J @ | (b (c) (d&e) -
1 o e | 4 g ——g 0 Of -l 0 o |

) P ST - | i

Essential Qualification as per

Recruitment Rules |

‘A Bachelor Degree in any stream of a recognized University

| il 3 T
Desirable
|
Trade{SknlITest NA —_
Pay Scale Rs.29200-92300, Pay Level-5 Group - C |
IAge Limit 18-3% (M)1g.$§ g_p_} |

ARTMENT

L

Mame of the Po:,t

Civil Supplias Inspector

iDepartment

)] Dlrecturafe of Cl\ﬂl Supplies & Ccnsume: Aﬁanrs

No. Af40/2022-Estt.Sec_CSCA_4N/280 Dated 24.02.2025

Number of VVacancies

UR ST | OBC | Ews Total PwDs MSP ESM
[ ' | Category | Category | Category | Category Total
(0 fa) (b) @ | (d&e) |
0 0 1 0 1 0 | 0 0 T L 0

Essential Qualification as per
Recruitment Rules

i
Sl
it
]
i

' -Any Bachelor's degree from a recognized university or its equivalent

.:1 -4 Group - C

i Desirable

Trade/Skill Test NA

Pay Scale Rs.25500-8! LlDEJ ¥ a\r
Age Limit 18-33 (M) 18-38 /F)

Deputy Sec rL.l.jl, m-" t. &
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IName of the Post
Post 1601 a i = i
Code Department (J) ANIIDCO
[
R.No [No.A-12/13/2023/3297 Dated 20.02.2025
Number of Vacancies
UR ST OBC | EWS Total ~ PwDs MSsP ESM
Category | Category | Category | Category Total
(a) (b} (c) (d&e) B
13 2 11 2 28 1 Q0 0 0 1 0 0
Essential Qualification as per 1) Dagree from a recognized Universiiy or_equivalent.
Recruitment Rules 2) Knowledge of Computer typing, M.S. Word and M.S. Excel,
i P i Nil R ]
Desirable
'Fr;defskill Test Yes - - - ' [
Pay Scale Rs.19900-63200, Pay Level-2 Group - C
Age Limit 18-33(M)18-38(F)

‘Name of the Post Receptionist
Post 3L | Faldl =2 Seh ECEH T
Code |Department (K) IP&T (Tourism Division)
R.No |F.No. A-12011/1/2025-Mgr.Govt.Press/47 Dated 11.04.2025
Number of Vacancies
UR ST OBC EWS Total PwDs MSP ' ESM
Category | Category | Category | Category Total |
(a) (b) (c) (d&e) |
1 0 1 0 2 0 0 0 0 0 0 0
Essential Qualification as per Degree from a recognized University or its equiuualem
Recruitment Rules
| i _- e | 1) Knowledge of places of Tourist iITtEI':est in A&N Islands. E
| Desirable 2) Experience of supervision of tourists homes, upkeep of the gardens etc,
2 —3) Certificate of Diploma in public relations/ Hotel Management from a recognized university.
- 4) Flair for w_ritin_g._ o o
iTrade{Skill Test NA
'lPav Scale Rs.25500-81100, Pay Level-4 Group - C
EAge Limit 18-30 (M) 18-35 (F)

g e (HE
Depuly Secrelary (ke
JvsHieL AUl o ar HemHe
amah Nicobar AdminisirationPage 7 of 22
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'Name of the Post lnspector of Cnoperatlve Souetles

Post 1Z |
Code Department (L) RCS, Sri. Vi]aya Puram

| R.No [F.No. RCS/1-143/2024/315 Dated 28.02.2025

: Number of Vacancies
R st | osc | Ews | Total PwDs MSP | ESM
‘ i ' Category | Category | Category | Category Total
[ | [ ‘ (@) (b) (c) (d&e) | i
| 1 g i -8 0 5 0 0 0 B [~ 8= g ‘ 0
e L. - S
Essential Qualification as per Post Graduate or Graduate from recognized University

Recruitment Rules

(i) Higher Diploma in Co-—operative Management from a recognized Co-operative :I‘raining

Desirable Institutions.
- — B |lii) 02 years experience in Co-operative movement. i B
Trade/Skill Test NA
Péy Scale Rs.29200-92300, Fay Level-5 Group - C
Age Limit 18-33 (M)18-38 (F)

B) NOD'\LDEPARTME \

Name of the POst Sub- Inspector of Cooperative Societies.

Post 13 o =¥
Code Department (M) RCS, Sri Vijaya Puram

R.No F.No. RCS/1-143/2024/315 Dated 28.02.2025

Number of Yacancies
UR st | oBc | Ews Total PwDs MSP ESM
Category [Category Category | Category Total
. @ | (b (c) (d&e) !
6 1 0 1 8 .| B 0 0 0 19 (T 6
| S 2 o NN RS O = ==
Essential Qualification as per Gradeate in any stream from a recognized univarsity

Recruitment Rules

. ot ({Iﬁiigh?fb_'lploma in CO-SL-:;&;I‘atTVE Maﬁagement froma recognized Co-operative Training _ '

Desirable Ilns.titutions_ :

Trade/Skill Test  |va iy 4 S ' ' B
Pay Scale Rs.25500-81100, Pay Level-4 Graup - C j
Agelimit  [18:33(M)1838 |

ﬁmﬁ%

SNy

Sl JL.J"Jr AT TAQS TR WSTTH
Idd 1an Nic ul,nr At imnn‘.lrnuuh

gie wia? / Port Blair Page 8 of 22



Senior
Code |Department (N) Govt. Press
== L
iI R.No [F.No. A-12011/1/2025-Mgr.Govt.Press/47 Dated 11.04.2025
I Number of Vacancies
UR ST OBC EWS Total PwDs MSP ESM
Category | Category | Category | Category Total |
_ (a) (b) (© (d&e) 1
1 0 0 0 i 0 0 0 0 0 0 i T

; Essential Qualification as per
Recruitment Rules

(i) Graduate froma recogniz_ed University
(i) Knowledge of proof reading marks.

(i} Proficiency in English and Hindi Language.

Two years experience in proof reading from press or institution of repute.

18-33 (M)18-38 (F)

Desirable
Trade/Skill Test NA
Pay Scale Rs.29200-92300, Pay Level-5 Group - C
Age Limit

yor LY

Fu dfod (satt per niran
Deputy Secretary (Rec. & -3
USHTA det fosiane wem

maprNicobar Administration
e &iaz/ Port Blair
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Department

(O) Directorate of Social Welfare

R.No [F.No. 2-248/DSW/Estt/2025/1178 Dated 16.04.2025

Number of Vacancies
UR sT | oBc | Ews Total PwDs MsP ESM
' Category |Category | Category | Category Total
P | U (a) (b) © (d&e)
1 CILTR ! ‘ 1 3 g 0 0 0 B 0
5 !

Essential Qualification as per

Recruitment Rules

(i) A Graduate, preferably in Home Science, Child Development or Nutrition.

(OR)

(ii) A Matriculste with 11 months training as Balsevika & with & years experience as either

Halsevika or Anganwadi Worker or Both.  (OR)

(iii} A matriculate with U5 years experience as an Anganwadi Worker.

Nil S

Desirable
L =k el e R o =
Trade/Skili Test NA
Pay Scaie Rs.29200-92300, Pay Level-5Group - C
f\ge Limit 18-38 (F)

gu ™ (¥

A1 mE mhEes)

. N7 = mi A . 12w
Deputy Secretary (inech. o

3T

qié e

A AU famsian [y
ndadan Nicobar Admimstration

Port Blair
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Name of the Post Junior Engineer
Post 16 _ . =
Code |Department (P) Directorate of Transport
R.No |F.No. MT/18-7/ESTT/recruitment/2025/7435 Dated 29.07.2025
Number of Vacancies
UR ST | oBC | EWs Total PwDs MSP | ESM
I 1
| Category | Category | Category | Category Total !
| (a) (b) (c) (d&e) |
1 o'l 0 2 0 0 0 0 0 R T
| i | .z

Essential Qualification as per
Recruitment Rules

(i) Degree in Mecheniﬁa-i/Automobiie E
(OR)
(i) Diploma in Mechanical/ Automzhile

ngineering from a recognized institution.

Engineering from a recognized institution.

2 Years experience in the Automobile/ Mechanical field in a workslio-;-:._

~ Desirable ; .
Trade/Skill Test NA !
Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)
Age Limit 18-33 (M) 18-38 [F) '

2) NODAL DEPARTMENT

il

'Name of the Post Chargeman

Paost | i .
Code |Department (Q) Directorate of Transport
R.No |F.No. MT/18-7/ESTT/recruitment/2025/7435 Dated 29.07.2025

Number of Vacancies

UR sT | osc | Ews Total PwDs MsP ESM
Category | Category | Category | Category Total
3 (@) (b) @ | (d&e) '.
2 0 1] 0 2 0 0 0 0 0 0 | (1]

Essential Qualification as per
Recruitment Rules

Degree in Automobile/ Mechanical Engi
(OR)

neering from a recognized University or Equivalent.

Diploma in Automobile/ Mechanical Engineering fram a recognized Institute with 2 years

professional experience preferably in an Automobile Workshop.

Desirable

il

Trade/Skill Test NA

!Pay Scale

Rs.35400-112400, Pay Level-6 Group - B{NG)

Age Limit

11832 (M) 18-37(F)

39 g (e ng afig
Deputy Secretary (Rect & Examn)
3tvsara aga i g gormns
amanAlicobar Admimstrati
ol e el RIS AUON b ve 11 6f 22
iIc ez Port Blair




3) ‘NopAL DEPARTMEN foacomnuqlﬁx,a:RECRu[TMEN ':DIRECTDRATE;-O :TRANSPQ,RT

jName of the Post

Chiei Inspector

Post 18 | g § = 5 I
| Code Department (R) Directorate of Transport
R.No F.No. MT/18-7/ESTT/recruitment/2025/7435 Dated 29.07.2025
Number of Vacancies |
I UR ST | OBC EWS Total PwDs MSsP ESM
| | Category | Category | Category | Category Total
Y4 it (@) (b) (c) (d&e) :
3 0 | 2 0 5 a ! 0 0 0 | 0 0 0 |
K == P _I == | ) | =l
Essential Qualification as per Bachelor's Degree in Cormerce/ Mathematics/ Computer Application from a recognized
Recruitment Rules University.
Thrla;years expenence in Transpart Drgﬂﬁ;‘;ﬂ_ i
. ~ Desirable . s L
Trade/Skill Test NA
Pay Scale Rs.25500-81100, 72y Level-4 Group - C
Age Limit 18-33 (M) 18-38(F)
L 1 IName of the Post ASStsta nt E mplovm ent Oﬂlcer
Code Departrnent (S) Office of Labour Commmsmner & DET
R.No  A-12021/1/2025-Estt.Sec-LAR_AN/281 Dated 25.02,2025
Number of Vacancies
UR ST ‘ oBC | EWS Total PwDs MSP ESM
|
| Category | Category | Category | Category Total
| (=} (b) (c) (d&e)
0 0 1 1] 1 0 0 0 0 0 0 0

Esseitial Qualification as per
Recruitment Rules

il ')rxgree in Psychology/ Stat|st:cs;’Economscs{tommu ce/Social Work from arecognized
University or equivalent.

2. 3 ¥rs. Experience in employment counseling/vocational guidance, including experience of
handling manpower problems and collection of data concerning occupation/vocation.

Nate. 1. Qualifications are relaxable at the discretion of Lt. Governor, A&N Islands in the case of
candidates otherwise well gualified.

Note. 2 The qualifications regarding experience are relaxable at the discretion of Lt. Governor in
case of candidates belonging to Schedule Tribe if, at any stage of selection, the Lt. Governor is of
the opinion that sufficient number of candidates from this community possessing the required
experience are not likely to be available to fill up the vacancies reserved for them.

N|t e —

Desirable
Trade/Skill Test NA
Pay Scale Rs.29200-92300, Pay Level-5 Group - C
Age Limit 18-33 (M) 18-38 (F)

: -. 2 . ry .
IFTA (HaH v g 19

Deputy Secrelary (Rect. & r:'x;.ﬂm'lpage ALarE
ITVENTeLeredT forss T

1 Nicobar Administratio

9 @rar  Port Blair

AT 119




|Name of the Post Economic Investigator
Post 20 |

Code [Departrne.nt (T) District fndustriés Ct_!ntre . Fe ety |
1

R.No [F.No. 2-57/DIC/2021(PF)/62 Dated 10.02.2025

Number of Vacancies
UR ST OBC | EWS Total PWDs MSP | ESM
|
. Category | Category | Category | Category Total
]
ot | LT (a) (b) (c) (d&e) -
0 0 1 0 1 0 0 0 0 0 T 0

Essential Qualification as per

Y : . : -I . . 3 ..
Degree in Economics/ Commerce with Economics/ Statistics from a recognized university.
Recruitment Rules

Minimum of 2 \;rears experiencé in investigation, survey and ccﬁrle_c_ticEﬁR and COW
Desirable economic data, statistics etc. connacted with industrial davelopment.
Trade/Skill Test NA BT S Sl B
Pay Scale Rs.29200-92300, Pay Level-5 Group - C
Age Limit 18-33 (M) 18-38 (F)

6) .'.‘..:

ODAL OEPARTMENT FOR CONDUCTING RECRUITWENT: DRECTORATE OF TRANSPORT
iNamé.ofthe.Post e .“Goduwn Inc.hal'gem G P P
Post | G _
Code iDEpartment

(U) Directorate of Disaster Management
o - |

R.No |F.No.8-9/2013-14/DM Dated 25.02.2025

Number of Vacancies
| UR ST OBC | EWS Total PwDs MsP ESM
Category | Category | Category | Category Total
(a) (b) (c) (d&e)
1 0 0 0 1 0 0 0 1] 0 0 0
Essential Qualification as per (1) Bachelor's Degree in Management Studies/ Business Administration.

Recruitment Rules (ii) Computer Skill/ Diploma in Computer / Tally.
' ] ’ 1) Master's Degrea in Manageméﬁt Studges,f Business .;d_ministration/Management.
| Desirable 2) 02 years experience in Inventory Management
Trade/Skill Test NA o R i B
Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)
Age Limit 18-30 (M/F)

&*‘*ﬁ‘g)
IU Hag (Hal gd 9iRam

Deputy Secretary (Rect. &
et aut Grsian
aman Nicobar Adn
g e Port Bla
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.7] NQDA]., DEPART ME

foa--caupucnmi.nf.cBUlTMEm

: PIRECTO RATE

OF TRANSPORT

Essential Qualification as per
fecruitment Rules

Pay Scale

Trade/Skill Test

Desirable

1) Bachelors Degree in Cammerce
2} Two years experience in Establishment/ Account/ Audit wark
) Should qualify the Trade Test as prescribed by the Executive Council of AAJVS

il

Name of the Post Upper lesnon Clerk

Post e e [ —

Code !E)epartmentl (W) Andaman Adim Janjati Vikas Samiti

R.No F.No. A/1/2023-A0-AAIVS_ANPart(2) Dated 22.05.2025

Number of Vacancies
UR ST loBe EWS Total PwDs MSP ESM
|
| | Category | Category | Category | Category Total
: I . ‘ i Iiﬁ (b) (c) (d&e) -
2 ‘ . % 2 0 0 0 0 0 0 0
A % bl U

YES

Rs.29200-92300, Pay Level-5 Group - C

Age Limit

18-25(M)18-30(F)

u'ﬂrblf‘i;n”'{!ifl: ™

Deputy Secretary (Reor, i &
STIUSHTS quT forastary

AR e) ]
T A

(iaﬂ]ﬁfll Nicobar Administration
uié wuz  Port Blair

Page 14 of 22



1) NODAL DEPARTMEN

FOR CONI cbf«iﬁﬂtﬁﬂ'" ?RE 'hﬁl‘fMEﬁ g

TR o
i

5 Name of the Post Jumor Englneer
ost ! : LR e
Code 23 Department (X) Electricity Department, Sri Vijaya Puram
R.No |F.No. 6-5/EL/SE/Fstt/2023/1590 Dated 25.07.2025
Number of Vacancies
UR ST | OBC | EWS Total PwDs MSP ESM
Category | Category | Category | Category Total
| | (a) (b) (c) (d&e)
l 18 BRI A 2 33 0 1 0 0 1. i g 0

Essential Qualification as per
Recruitment Rules

| 1. Degree in Electrical/ Mechanical/ Electrical & Electronics Engineering from a recognized
University.

| IOR
| Diploma in Electrical/ Mechanical/ Electrical & Electronics Engineering from a recognized
| linstitution with 02 years experience in Govt. Department/ Registered private establishment
| lorganization in the field related to power utility services/ DG sets/ maintenance of distribution
' ‘transformers/ Transmission & distribution system.
2 Should qualify the written examination.

il
. - .Desirable BT B e
Trade/Skill Test NA
Pay Scale Rs.35400-112400, Pay Level-6 Group - B[NG)
‘Age Limit 18-30 (M/F)

3)i NDDAL DEPARTMENT FOR CONDUCTING REcﬁUrTMEN-'II E‘tst:‘rmcﬁvb :MHTMENT SRIVIAYAPURAM

- Name of the Post Junior Engineer {Electncai & Mechamcall
Code Department (Y) Andaman Public Work Department
R.No |F. No. 16/CE/PW/ES-I1/2022(Vol VIII)/2628
Number of Vacancies
UR ST OBC EWS Total PwDs MSP ESM
Category | Category | Category | Category | Total
(a) (b) (c) (d&e) |
a 1 3 1 9 0 1 0 a |1 0 0
|

Essential Qualification as per
Recruitment Rules

it

(il Degree or Diploma in Electrical or Mechanical Engineearing or Autamabile Engineering or
Electrical & Electronics or Air Conditioner/ Refrigerator Engineering from a recognized
University/ Board/ Institution or having passed Part A8B Examination of Institution of Engineers
(India)

(ii) Should qualify in the written professional test to be conducted by the Administration or any
authorized recruitment agency for direct recruitment.

Desirable
Trade/skill Test NA T
Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)
Age Limit 18-30(M/F)

Page 15 of 22
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|1) Norm penARTMENTFQRcoNDucn G 'ECRUIIMENTi DEPA T_MENT' F-.ENWRQNMEN'

I3 'Name of the Post Foreman (Fitting Shop) i
| ost T ===
Code \Department (2) Directorate ofShlppmg Service '
R.No [F.No. 7-298/MDY/CCRE/2025/1150 Dated 22.07.2025
! Nuraizer of Vacancies
UR ST OBC EWS Total PwDs MSP ESM |
Category | Category | Category | Category Total
(a) (b) ( (d&e |
2 0 0 0 2 0 0 0 O T 0 0 ‘
L . L i il = b2l TH o l
Essential Qualification as per it} Degree in Mechanical Engineering from a recognized University
Recruitment Rules Or
{ily Diplora in Mechanical Engineering from a recognized institution
| o tiree (3) years experience in the trade, )
Desirable L ut o, )
Trade/Skill Test NA
Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG) .
Age Limit 18- 3D(M,”F}
2) NODAL DEPAF!,TMENT fﬂR COND!.!CT {NG RECRUITMENT‘ BEPARTMENT GF ENVI RGNMENT & FORESTS
. IName of the Post Marme Foreman
bt bl i S ] L e 24
Coda 26 Depar‘tment (zA) Deparhmnt of Environment & Forests
| R.No No. PCCF{ANI)/RC/VACANCY/Vol-\//23 Dated 12,03.2025
| Number of Vacancies L |
UR | st | oBC | EWS | ' Total PwDs MSP | ESM
! l ’ Category | Cetegory | Category | Category | Total
- il i (@) (b) (c) (d&e) 49 1
1 ]| [ 0 J 1 0 o 0 0 0 0 0
ol | '

Essential Qualification as per
Recruitment Rules

Desirable

1

Trade/Skill Test
Pay Scale

|2 years experience in concerned field,

NA

[Degree in Mechanical Engmeeung from a recognized Unlversrry (OR)
_Dlplomd in Mechanical Engineering from a recognized Institute.

Rs.35400-112400, Pay Level-6 Group - B{i{G)

IAge Limit

18- %O{M;‘F}

L_,_e-{|\TQ\"lT~F-"|] i v
Deputy Secretary (Reg
YOS AT foraten T
dapran Nicobar /\ur. in | Uul..,;l
a1 wiuy, Port Biair
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| =i

=

{

Post 27
Code

Name of the Post

Mechanical Extraction Char

ge Hand (MECH) .

;Department

(EBi Department of“E'nvironment & Forests

R.No [No. PCCF(ANI)/RC/VACANCY/Vol-V/83 Dated 12.03.2025

Number of Vzcancies
UR ST 0BC EWS Total PwDs MSP ESM
Category | Category | Category | Category Total
(a) (b) (c) (d&e)
1 0 0 0 1 0 . 0 0 0 0 0 0

Essential Qualification as per
Recruitment Rules

Degree in Mechanical Engineering from a recognized University (OR) Diploma in Mechanical
Engineering from a recognized Institute.

Two years experience in Automobile Engines

Desirable i
Trade/Skill Test NA = a1 ;
Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)
Age Limit 18-30 (M/F)

Deputy S
3R

JuTTaa (Hafl va ufiam

ecretary (Rect, &

Lhaomn)

Tret wer forwstar menaw
icobar Administradon

212 e Port Blair
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1) NODALDEPARTMEN RECRUITMENT: INRW, SRI VUAYA PURAM
Name of the Post Laboratory Assistant .

Post 28 | = il TR B
Code Department (ZC) JNRM, Sri Vijaya Puram

R.No F.No 3-102/Rec.Group C&D/INRM/2025/841 Dated 10.04.2025

: Number of Vacancies
. UR ST 0BC | EWS | Total PwDs MSP | ESM
Category | Category | Category | Category Total |
(a) (b) (c) (d&e) I ,
- | : e |
2 0 1 0 3 0 0 0 0 0 0 ‘ 0
_ "o 27 ) I 8 &
Essential Qualification as per B.5c Degree from a recognized University/ Institution.
Recruitment Rules
Al : 2 years professional experience in Laboratory work in an;;eputed Educa_tirin'él_ﬁtution;’ i ‘
| Desirable Pharmacy.
Trade/Skill Test NA ' T
Pay Scale Rs.25500-81100, Pay Level-4 Group - C |
ge Limit 18-33 (M)18-38 (F) ‘

e (uaff va ufdan)
Deputy Secretary (Regt, & Examn)
QIVEHT e forastas werras
fam i Nicobar Adminisiration
atd @R | Port Blair
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? iy

Name of the Post

Labour Inspector

Post 29 - o
Code Department (D) Office of Labour Commissioner & DET
R.No A-12021/1/2025-Estt.Sec-LAB_AN/281 Dated 25.02.2025
Number of Vacancies
UR ST OBC | EwWs Total PwDs MSP ‘ ESM
Category | Category | Category | Category Total |
(a) (b} () (d&e) !
0 0 g 0 1 0 0 0 0 0 0 i 0

Essential Qualification as per

Recruitment Rules OR
Post Graduate Degree/ Diploma in Social Work, Labour Welfare/Industrial Relations/Saciology
from any recognized University
2. Two years experience in dealing with the Labour Law or attending to Legal Matters or in the
field of Labour Welfare like planning and execution of various labour welfare activities.

1. Degree in Law from a recognized University

Diploma in Labour Léws froma reccgnizé& Institute or equivalent. =
Desirable
Trade/Skill Test NA =0 =
Pay Scale Rs.25400-112400, Pay Level-6 Group - B{NG)
Age Limit 18-30 (M/F)

= :

3yq wfaa (waft va ufean
puty Secretary (Reci. & Examiny
tusaTe, ae fa@tar gon
lapran Nicobar Admicistrauon
ul? @R Port Blair
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|Name of the Post Fnod Safetv folcer
Post 30 | s LS | T : :
Code iDepa rtment (ZH] Office of the Commissioner food safety
R.No F.No 11-20/FSO/DC(SA)/2022/969 Dated 24.02.2025
Number of Vacancies
UR ST | OBC | EWS Total PWDs MSP ESM
|
| | Category | Category | Category | Category I Total
| L (@) (b) © | (d&e)
1 s R (O 0 1 0 | 0 0 0 G| (5520 0l

Essential Qualification as per
Recruitment Rules

‘A Degree in Food Technology or Dairy Technology or Biotechnology or il Technology or
\Agricultural Science or Veterinary Science or Bio-Chemistry or Microbiology or Master's Degree
in Chemistry or Degree in Medicine from a recognized University .

Nl ;
Desirable

Trade/Skill Test NA T o = T T

Pay Scale Rs.35400-112400, Pay Level-6 Group - B(NG)

Age Limit 18-30 (M/F)

e de Gl fec i} Tr.w:m
gty S jetary (Rect. & Sxanyy)
Vv ﬂ,,}um Wh-ﬂa. uﬂuv L4 £
coth et A i
rl,i’_ Bimr
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Name of the Post

Jumur Translatmn Ofﬁcer

Department

(ZK) Official Language Departmént

R.No [F. No.3-92/01/2024/62 Dated 28.02.2025

Number of Vacancies
UR ST OBC EWS Total PwDs MSP ESM
Category | Category | Category | Category Total
(a) (b) (c) {d&e)
2 0 1 0 3 0 0 0 0 0 i 0o | o
| |

Essential Qualification as per
Recruitment Rules

Master's Degree of a recognized University in Hindi with English as a compulsery or elective
| subject or as the medium of exainination at the degree level;
| OR
Master's Degree of a recognized University in English with Hindi as a compulsory or elective
subject or as the medium of examination at the degree level;
| OR
| Master's Degree of a recognized University in any subject other than Hindi or English, with Hindi
i medium and English as a compulsory or elective subject or as the medium of an examination at
| the degree level;
OR
| Master's Degree of a recognized University in any subject other than Hindi or English, with
| English medium and Hindi as a compulsary or elective subject or as the medium of an
examination at the degree level;
OR
Master s Degree of a recognized University in any subject other than Hindi or English, with Hindi
| |land English as a compulsory or elective subjects or either of the two as a medium of
| examination and the other as a compulsory or elective subject at degree level;
IAND
[Recognized Diploma or Certificate Course in translation from Hindi to English & Vice versa or
| ttwo year's experience of translation work from Hindi to English and vice versa in Central or State
|[Govt. Office, including Govt. of India undertaking. the case of candidates otherwise well
Igualified.

Desirable

nin

Trade/Skill Test

NA

Pav Scale

Age Limit

R5.35400-112400, Pay Level-6 Group - B{NG)

18-30 (M/F)

Jusg (Hait va aiiEn)
Depuly Secretary (Rect & Tramm
oldB lelld H3
n Nicobar Adminsuaaa
uid @ Port Blair

Page 21 of 22




Signature

Grand Total
W | st | oBc | Ews Total PWDs MSP | ESM
Category | Category | Category | Category | Total | |
| (a) (b) (c) (d&e) | ; !
a1 | 20 l 73 17 207 1 3 2 o [ T
—T N A 1 |

Sa7rra Cralf vaobiem
Depuly Secretary (Rect. & =Lamng
Nvenra aur Br@iany wrEE
WamanANicobar Adimstration
¢ eauz  Port Biar
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